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E ARE RECRUITING
WOODLAND MANAGER

Following our highly successful company merger in January 2022 our forestry team
has experienced substantial growth. As we continue to expand our operations and
unique service offer, we recognise the need for a skilled and experienced Woodland
Manager to work alongside and under the guidance of our dynamic senior forestry
and land management team

40 hrs per week, Monday to Friday | Salary £30,000-£36,000 including access to pool vehicle
Based in North Aston, Oxfordshire OR Corby, Northamptonshire | www.nicholsonsgb.com

Key responsibilities include: Successful candidates will:

e Conducting assessments, pricing, planning, e Have a passion for the protection and
and execution of forestry contracts. enhancement of our planet.
Developing comprehensive management Demonstrate expertise in forestry
plans for clients’ woodlands. management, with at least two years
Applying for and negotiating grant relevant work experience.
applications. Exceptional communication and
Timber marketing. interpersonal skKills, enabling you to work
Providing clear instructions and briefings to effectively as part of a team and build
contractors and staff for efficient strong client relationships.
operations. Ability to work independently,
Conducting thorough health and safety demonstrating self motivation and
audits on site to ensure compliance. initiative to achieve outstanding results.
Driving specific business development Proven experience in securing permissions
initiatives for the division, as required. and managing contracts, ensuring
Securing relevant permissions, such as adherence to regulations.
felling licences and permits, for work A passion for continuous learning and
activities. staying updated on industry trends and
Collaborating with colleagues to offer best practices.
expert advice on emerging opportunities Be chartered or working towards
for woodland owners, including chartered status.
agroforestry, carbon.

View our staff benefits and offer to you
on the next page.




What do we offer?

Benchmarked wages:
We ensure that our salary and wages are above average for our industry.

Career development:
Training and career development opportunities for those that would like them.

Bonus scheme:
To retain high-quality employees, we reward dedication and commitment through our
discretionary bonus scheme.

Holiday houses:
Enjoy access to our holiday cottages in the Scotland Highlands, Pembrokeshire and
Lusignac in France.

Additional benefits
e Pension - Nicholsons pay 6% of staff's wages (for those that are eligible)
e Access to AIG Smart Health (GP, Finance, Mental Health included)
e 29 days annual leave (rising to 34 days after 2 years)
e Staff training
e TOIL (Time Off In Lieu)
e Travel expenses plus breakdown cover
o 20% staff discounts (Yurt, Plant Centre & Rosara)
e Free entry to Club 57 events
e WeekKly fitness sessions
e Membership fees and subscriptions to relevant professional bodies covered by the
company.
e Death in service scheme

OUR BRAND VALUES
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CREATIVITY DEDICATION PASSION FOR OUR
PLANET

Send your CV to: rachel@nicholsonsgb.com -
01869 340342 (Ext. 310) Y INVESTORS | Gold
www.nicholsonsgb.com

IN PEOPLE




